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Florida Sheriffs Association

Position on Impasse

Florida’s Sheriffs want to ensure locally-elected constitutional officers remain accountable to the citizens and retain the
management authority they need to carry out their responsibilities. In situations involving an impasse in collective
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Floridians expect the person they elect to local Constitutional Office to be the person responsible and accountable for
the crucial decisions and management of those offices and their employees.

Under Florida law, Constitutional Officers are empowered by the voters with the authority and responsibility to operate
their respective offices just as are County and City Commissions and School Boards, and they should have the final say as
to the operations of their agencies, including personnel decisions, just as do the other elected officials. They cannot
abrogate their accountability or allow their operational responsibilities to be shifted to other Agencies. The chart above
illustrates how the collective bargaining process, and the authority to declare impasse, works for all public employee
agencies, and how it should also work for constitutional officers.
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